CONTRACT #12
RFS # N/A
UT # 105976

University of Tennessee
Health Science Center

VENDOR:
TN Rural Health Recruitment &
Retention Center (TRHRRC)




B
msUNIVERSITYo/TENNESSEE
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VICE PRESIDENT FOR STRATEGIC PLANNING AND OPERATIONS

October 28, 2008

RECEIVED

0CT 2 9 2008
Mr. Jim White '
Executive Director | FISCAL REVIEW

Fiscal Review Committee
320 Sixth Avenue, North — 8" Floor
Nashville, TN 37243-0057

Dear Mr. White:

Please find enclosed a contract amendment between the University of Tennessee and
the Tennessee Rural Health Recruitment and Retention Center (TRHRRC) to aid in the
recruitment, placement, and retention of residents to address the state’s physician
shortage in rural Tennessee practices. The program is supported through the
university's TennCare funding allocations and is part of a comprehensive state effort
that includes East Tennessee State University, Meharry Medical College, and
Vanderbilt University.

The University of Tennessee first entered into a contract with TRHRRC for the period of
July 1, 2005 through June 30, 2006 with a maximum liability of $238,373.60 to assist in
providing start-up cost for the organization, which included funding stipends to aftract
residents. The contract provided for up to four annual contract extensions. The
university has executed the following amendments to the original contract:

AMEND. DATE CONTRACT MAXIMUM
# EXECUTED | END DATE PURPOSE AMOUNT LIABILITY
N/A 04/10/06 06/30/06 | TRHRRC Start-up Funds $238,373.60 | $ 238,373.60
1 06/15/06 06/30/07 Extends contractual period $0 $ 238,373.60
Funds UT's porticn of FY
2 05/08/07 086/30/07 2007 recruitment funds $948,320.00 | $1,186,693.60
Funds UT’s portion of FY
3 11/116/07 06/30/06 2008 recruitment funds $960,003.00 | $2,214,696.60
. Funds UT’s portion of FY
4 Pending 06/30/09 2009 recruitment funds $0 $2,214,696.60

When amendment number three reached my desk for review in 2007, it was my initial
determination that this contract did not fall under the Fiscal Review's Contract Services
Subcommittee review guidelines so the amendment was not sent for the
Subcommittee’s review. Amendment number four was inadvertently not sent to my
office for review so it was the receipt of amendment number five that prompted the next
review of the use of the funds. Based on this review, it is my belief that the university’s
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contract with TRHRRC, now doing business as The Rural Partnership, does constitute
services applicable to the Subcommittee’s review and | am submitting the contract for
review. The late submittal of this particular amendment is contributable to the UT
Health Science Center's belief that this contract did not need the committee’s review
and by my extended review of the contractual obligations to determine applicability.

As noted earlier, the original contract terms includes the ability to extend the contract on
an annual basis through June 30, 2011. Assuming the contract deliverables remain the
same, we would respectfully request that future amendments be included on the
university's annual reporting of contracts with a “medical practice group for supervision

- of residents and other services”.

If you have questions or need additional information, please let me know.

Respecitfully,
Qqh.dw Ghzsnmow/1lauo

Sylvia Shannon Davis
Vice President for Strategic Planning and Operations

Enclosure

c: John D. Petersen
Anthony Ferrara
Anthony Haynes
Sandra Pulliam
Hershel P. Wall




CONTRACT SUMMARY SHEET 021408
RFS # Contract #
N/A 105976
State Agency State Agency Division
University of Tennessee University of Tennessee Health Science Center
Contractor Name Contractor ID # {(FEIN or SSN)
TN Rural Health Recruitment and Retention Center C- or] X]V- 20-3037018
Service Description
Aid in the recruitment, placement, and retention of residents n rural Tennessee physician practices
Contract BEGIN Date Contract END Date Subrecipient or Vendor? CFDA #
7/1/2005 : 6/30/2009 Vendor N/A
Mark Each TRUE Statement
INIAI Contractor is on STARS LX l Contractor’'s Form W-9 is on file in Accounis
Allotment Code | Cost Center Object Code Fund Funding Grant Code Funding Subgrant Code
332.34 N/A N/A N/A N/A N/A
FY State Federal Interdepartmental Other TOTAL Contract Amount
2006 | % 238,373.60 $ 238,373.60
2007 | $ ©48,320.00 $ 1,186,693.60
2008 | § 960,003.00 3 2,146,696.60
2009 | % - $ 2,146,696.60
2010 | $ 968,000.00 | (if contract extended) $ 3,114,696.60
2011 | § 968,000.00 | (if contract extended) $ 4,082,696.60
TOTAL:| $ 4,082,696.60 | $ - $ - $ - $ 4,082,696.60

— COMPLETE FOR AMENDMENTS ONLY — State Agency Fiscal Contact & Telephone #-

Base Contract & THIS Amendment

FY Prior Amendments ONLY Sylvia Davis, 865-974-2244
2006 $ 238,373.60 State Agency Budget Officer Approval
2007 | $ 948,320.00 .
Sylvia Shanncon Davis, VP for Strategic Planning and Operations
2008 | § 960,003.00
2009 $ - ; I _ . .
Funding Certification (cerification, required by T.C.A., § 9-4-5113, that there is

a balance in the appropriation from which the obligated expenditure is required to be
paid that is not otherwise encumbered to pay obligations previously incurred)

TOTAL:| $ 2,146,696.60 | $ -
End Date June 30, 2008 June 30, 2009

Contractor Ownership (complete only for base contracts with contract # prefix; FA or GR) N/A

Hispanic

African American 'Person w/ Disability

Asian Female

Native American

Small Business | INOT disadvantaged
OTHER minority/disadvantaged—

Contractor Selection Method (complete for ALL base contracts— N/A to amendments or delegated authorities)

X lNon-Competitive Negotiation

RFP Competitive Negotiation
Negotiation w/ Government(eg,ID,GG,GU)

Other

Alternative Competitive Method

Procurement Process Summary (complete for Alternative Method, Competitive Negotiation, Non-Competitive Negotiation, OR Other)

The Tennesses Rurai Health Recruitment and Retention Center was established as a not-for-profit organization to manage the TennCare Residency
Stipend Pragram and is the designated entity that the state's medical schoals use to aid in the recruitment, placement, and retention of residents in

rural Tennessee physician practices.




THE UNIVERSITY OF TENNESSEE
REQUEST: NON-COMPETITIVE AMENDMENT

APPROVED:

UT System Office Approval Date

EACH REQUEST ITEM BELOW MUST BE DETAILED OR ADDRESSED AS REQUIRED.

1} UT Tracking Number: 105976
2) Campus/institute Name: | University of Tennessee Health Science Center
EXISTING CONTRAGT INFORMATION
3) Short Description: Ald in the recruitment, placement, and retention of residents in rural Tennessee physician pra(:tices
4) Proposed Vendor: Name: Tennessee Rural Health Recruitment and Retention Center
Vendor Number: 1078310
Vendor ID: 20-3037018 *
5§} Contract# 105976
8) Contract Start Date: July 1, 2005
7) Current Contract End Date IF all Options to Extend the Contract are Exercised: June 30, 2011
8) Current Total Maximum Cost IF all Options te Extend the Contract are Exercised: $4,082,696
PROPOSED AMENDMENT INFORMATION
9) Proposed Amendment # 4
10) Proposed Amendment Effective Date: July 1, 2008
11) Proposed Contract End Date IF all Options to Extend the Contfract are Exercised: June 30, 2011
12) Proposed Total Maximum Cost IF all Opfions to Extend the Contract are Exercised: | $4,082,696

13) Approval Criteria:

(sslect one) D

use of Non-Competitive Negotiation is in the hest interest of the university

X

_only one uniquely qualified service provider able to provide the service

14) Description of the Proposed Amendment Effects & Any Additional Service

The Tennessee Rural Health Recruitment and Retention Center administers the Revised TennCare Residency Stipend Program that




provides subporting services to aid in the recruitment, placement, and retention of residents in rural Tennessee physician practices.
Supported by the state’s medical universities, the proposed amendment continues these services through June 30, 2008,

15) Explanation of Need for the Proposed Amendment:

The University of Tennessee Health Science Center is one of the four state medical universities that provide support to the Tennessee
Rural Health Recruitment and Retention Center, a not-for-profit entity created for this specific purpose.

16) Name & Address of Vendor/Contractor's Current Principal Owner{s): (not required if proposed contractor is a state education
institution)

Tennessee Rural Health Recruitment and Retention Center
500 Interstate Blvd. South, Suite 203
Nashville, TN 37210

17) Documentation of Office for Information Resources Endorsement:  N/A
(required gnly if the subject service involves information technology)

18) Documentation of Department of Personnel Endorsement: N/A
(required only if the subject service involves training for state employees)

19) Documentation of State Architect Endorsement: N/A
(required only if the subject service involves construction or real property related services)

20) Description of Procuring Agency Efforts to |dentify Reasonable, Competitive, Procurement Alternatives :

The Tennessee Rural Health Recruitment and Retention Center was created by the four Tennessee rhedical schools (UT, Vanderbilt,
East Tennessee State University, and Meharry Medical College) with approval from TennCare and Centers for Medicare and Medicaid

Services (CMS) to provide an agency that refers physicians fo rural areas.

21) Justification for the Proposed Non-Competitive Amendment :

The TennCare Graduate Medical Education (GME) allocations that are part of the TennCare GME Waiver included funding for
Conditional Stipends to be awarded to primary care residents who agree to settle in rural, underserved areas upon completion of
residency training. The Tennessee Rural Health Recruitment and Retention Center was created to administer the program to carry

out this programmatic requirement.




Supplemental Documentation Required for
Fiscal Review Committee

Sylvia Davis 865-974-2244

N/A
June 30, 2008

105976 *RES Number:
July'I 2005 | s TeRrARC.

4

July 1, 2008

University of Tennessee
Health Science Center
October 28, 2008
No
See attached letter
Tennessee Rural Health Recruitment
and Retention Center
$ 2,146,696.60

FY: 2006

FY 2007

$948,320.00

}$ 238,373.60
* . e ‘."‘.'_ .“.’..

FY: 2006

FY: 2007

0

The UT Health Science only receives reimbursement
from the granting agency for actual expenditures.
Therefore, there are no surplus funds associated with
his under expenditure for the university.




Supplemental Documentation Required for

Fiscal Review Committee

$10 applicable)

A e, :0
tractual period

Extevnd coh
Fund UT’s portion of FY 2007 recruitment, placement,

July 1, 2006 — June 30, 2007
July 1, 2006 — June 30, 2007

and retention funding
Fund UT's portion of FY 2008 recruitment, placement,

July 1, 2007 - June 30, 2008

and retention funding

Gophicable): Uniquely Qualified Service Provider
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THE UNIVERSITY OF TENNESSEE
CONTRAGT AMENDMENT

This amendment is to the contract between the University of Tennessee (hereinafter University and
TN Rural Recruitment and Retention Center {hereinafter Contractor), which Contract was signed by the

University on §-15-06

This Contract amendment consists of this cover page, the University’s Standard Terms and Conditions and

0 additionat pages.

By mutual agreement, the University and the Contractor agree to the following amendment:
Amend contract 102113/98490/95878 to extend the dates through June 30, 2009.

All other terms remain unchanged.

In witness of their acceptance of the terms of this agreement, the parties have had this Contract executed by their duly
authorized representatives. :

FOR CONTRACTOR: FOR UNIVERSITY: y ]
N omOALaND o Mp
Graduate Medical Education hwm
Signature Department Name
E073202
Printed Name Responsible Account (if applicable)
Title Administrative Signature (optional)

P
Address Admw;ﬁv Printed Name

Authoriz | Si nét .@ny 4, Sorears
i Chnamlios

Authorized Official ¢4 paestprnted) 3o Binime

Date SEI | 9 2888

Telephone Number

SSNor Fed. ID Number




10.

11,

12.

13.

14,

15.

STANDARD TERMS AND CONDITIONS

The University is not bound by this Contract until it is approved by the appropriate University official(s) indicated on the signature
page of this Contract.

This Contract may be modified only by a written amendment which has been executed and approved by the appropriate parties as
indicated on the signature page of this Contract. .

The Contractor shall not assign this Contract or enter into a subcontract for any of the services performed under this Contract
without obtaining the prior written approval of the University.

Unless otherwise indicatad on the reverse, if this Contract provides for reimbursement for travel, meals or lodging, such
reimbursement must be made in accordance with University travel policies.

The Contractor warrants that no part of the totat Contract amount shait be paid directly or indirectly to an employee or official of
the State of Tennessee as wages, compensation, or gifts in exchange for acting as officer, agent, employee, subcontractor, or
consuitant to Contractor in connection with any work contemplated or performed relative to this Contract, and that no employee or
official of the State of Tennessee holds a controlling interest in the Contractor. If the Contractor is an individual, the Contractor
certifies that hefshe Is not presently employed by the University or any other agency or institution of the State of Tennessee; that
he/she has not retired from or terminated such employment within the past six months; and that he/she will not be so employed
during the term of this Contract.
The Contractor shall maintain documentation for ali charges against the University under this Contract. The books, records and
documents of the Contractor, insofar as they relate to work performed or money received under this Contract, shall be maintained
for a period of three (3) full years from the date of the final payment, and shalf be subject to audit, at any reasonable time and
upon reasanable notice, by the University or the Comptroller of the Treasury, or their duly appointed representatives. These
records shali be maintained in accordance with generally accepted accounting principles.
No parson on the grounds of disability, age, race, color, religion, sex, national origin, veteran status or any other classification
protected by Federal and/or Tennessee State constitutional and/or statutory law shall be excluded from participation in, or be
denied benefits of, or be otherwise subjected to discrimination in the performance of this Contract. The Contractor shall, upon
request, show proof of such non-discrimination, and shall past in conspicuous places, available to alt employess and applicants,
notice of nondiscrimination.
The Contractor, being an independent contractor, agrees to carry adequate public liability and other appropriate forms of
ici’:lSU{anctie, and fo pay all taxes incident to this Contract, The University shall have no lability except as specifically provided in this
ontract. .
The Contractor shall comply with alf applicable Federal and State laws and regulations in the performance of this Contract.

This Contract shall be governed by the laws of the State of Tennessee, which provide that the University has liability coverage
solely under the terms and limits of the Tennessee Claims Commission Act.

The Contractor shall avoid at all times any condlict of interests between histher duties and responsibilities as a Centractor and
his/her interests outside the scope of any current or future Contracts. The following principles define the general parameters of a
conflict of interests prohibited by the University:
a.  AContractor's outside interests shall not interfere with or compromise his/her judgment and objectivity with respect to
his/her duties and responsibilities to the University.
b. A Contractor shall not make or influence University decisions or use University resources in a manner that results in:
» Financial gain outside any current or future Contracts for sither the Contractor or his/her relatives or
« Unfair advantage to or favored treatment for a third party outside the University.

¢ AContractor's outside financial interests shall not affect the design, conduct, or reperting of research.
The Contractor certifies that he/she has no conflicts of interests and has disclosed in writing the following:
a. Any partners or employees of the Contractor who are alse employees of the University.

b. Any relatives of the Contractor's pariners or employees who work for the University.

c. Any outside interest that may interfere with or compromise his/her judgment and objectivity with respect to his/her
responsibilities {o the University. '

If the Contractor fails to perform properly its obligations under this Contract or violates any term of this Contract, the University
shall have the right to terminate this Contract immediately and withhold payments in excess of fair compensation for completed
services. The Contractor shall not be relieved of liabllity to the University for damages sustained by breach of this Contract by the
Contractor.
It is understood by the Contractor that the University will possess all rights to any creations, inventions, ather intellectual property,
and materials, including copyright or patents in the same, which arise out of, are prepared by, or are developed in the course of
the Contractor's performance under this Contract. The Contractor and the University acknowledge and agree that the
Confractor's work under this Contract shall belong to the University as "work-made-for-hire” (as such term is defined in U.S.
Copyright Law).
For personal, professional, and consultant services, the Contractor shall submit brief, periodic progress reports to the University
as requested. ‘
In compliance with the requirements of Chapter 878, Public Acts of 2006 of the State of Tennessee, for any contract for goods or
services purchased by the University, the Contractor hereby attests that the Gontractor shail not knowingly utilize the services of
an illegal immigrant in the performances of this Contract and shall not knowingly utilize the services of any subcontractor who will
utilize the services of an illegal immigrant in the United States in tha performance of the Cantract.
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THE UNIVERSITY OF TENNESSEE
CONTRACT AMENDMENT

This amendment is to the coniract between the Unlversity of Tennessee (hereinafter University and
N RATE] Health Recruitment & Retent_ion(f%giﬁﬁﬁer Condractor), which Contract was signed by the

' Un%versity on 6-15-06

This Gontract amendment consists of this cover page, the Unliversity's Standard Terms and Conditions and

0 additional pages,

By mutual agreement, the University and the Contractor agree to the following amendment;

Amend contract 994890/85878 fo pay the University of Tennessee's portion of the rectuitment funds for 2007-2008 which fotal
003.00. i f R i : i 3 i fabili
$960,003.00. Funds will be paid to the Retention Center whea (%aé( a}l}% réefelﬁgr%/u'rgeﬁn%syg O!}nfroegge the maxirnum liability fo

$2,146,696.60. Extend the coiwkract for the

Al other terms remain unchanged.

In witness of thelr acceptance of the terms of this agreement, the parties have had this Contract executed by thelr duly

authorized representatives.

FOR CONTRACTOR: - 7

FOR UNIVERSITY:

Graduate Medical Education

Signatu ﬁ

Depariment Name
E073202

Printed Name ‘l

LEO

Responsible Account (If appiicabie)

Title

S00 Inteestatz. Rlud. S

Administrative Signature (opfionaly

Address

Quitte . Ao

Administrativ nted Name

- /Pm‘y,.

Nashille Ti 33310

[]5- 242 -F8F

1 . Ferrara ’ 0‘757@7

Telephone Number

Ad- 3B3FP ! 6

S3N or Fed AD Numbef
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THE UNIVERSITY OF TENNESSEE
GONTRACT AMENDMENT

This amendment Is fo the confract between the University of Tennessee (hereinafter University and

TN Ruref Retention Center (hersinafter Contractor), which Contract was signed by the

University on 6-15-06

This Confract amendment consists of this cover page, the University’s Standard Terms and Conditions and
0 additional pages.

By mutual agreement, the University and the Contractor agree fo the followmg amendment. - .
¢ e et

Amend oontract 95878 fo pay the University of Tennessee's portion of the recruitment funds for 2006-2007 which total
,$948 320.00. Funds will be paid fo the Retention Center when they are recelved by TennCare. increase the maximum lizbility to'

i$1,186,693.60.

IR073202093

'

i

i

{

{

3 ! t
k4

" Rl other terms remaln trchanged,

In witness of their acceptance of the terms of fﬁis agreement, the parties have had this Contract executed by their duly
authorized representatives.
FOR UNIVERSITY:

/ Graduate Medical Education’
14 - " Department Name

SWL \) \S( ‘ lieg ‘ E073202

Printed Nan‘le _ J} Responsible Account (if applcable)
f_‘_u Tive urfc"’"or '

E}%H RRC‘ Q//b!a / £ /@f(i’. ﬁfh&f&lﬂf F{;ﬂve Printed Name

I [nJFerfj"afre; Bid Sk 203 %i%ﬂ’@:@;ﬁ mi B D’Z"

%skvi//f W é#&m | ! V‘“ Qramosllor
/5- 242-F8F 3 S

Telephione Number

AN -~ 302 FOIL
“83N or Fed. 1D Number
| | ~ RECEIVED
MAY 3 8 2007

CONTRACTS

Adninistrative Slgnature (opfional)
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: THE UNIVERSITY OF TENNESSEE

¢ CONTRACT AMENDMENT

This amendment 1910 the contract between the University of Tennessee (hereinafter University) and

Tennessee Rural Health (hereinafter Contractor), which Contract was signed by the Universityon < jz—"” ale

This Contract amendment consists of this cover page, the University's Standard Terms and Conditions (oh reverse), and 0
additional pages. .

By mutual agreement, the University and the Contractor agree to the following amendment:

Amend contract 94992 to end the date of the coniract through June 30, 2007.

All other terms remain unchanged.

In witness of their acceptance of the terms of this agresment, the parties have had this Contract executed by their duly
authorized representatives.

FOR CONTRACTOR: 7/?// 7y a d FOR UNIVERSITY: ¢(!M€/m - ,?Lommm
Né;’%af St //f CZ&(/
ame

Graduate Medical Edueation

Department Name
lt/' [ECHU E073202
Title Responsible Account
. (If applicable)
DT nfonhicds S Sodt,
ress
y . Administrative Signature

. V X 7270 (Optional), .
Qs ] TY)f L1604,
Telephone Number

: Autiae Offclalp nthony A. Ferrara
Yice Chancellor
0 =30 370} e Finance & Oparations

SSN or Fed. Id. No. Date

Rev, 2-1-97
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The University of Tennessee

Contract

This contract documents the agreement between the University of Tennessee (hereinafter “UNIVERSITY™), and Tenmessee Rural
Health Recruitment and Retention Centet (hereinafter “CONTRACTOR™).

This contract consists of 4 pages, Terms and Conditions, and 0 additional pages. Terms contained on this cover page and
Terms and Conditions shall prevail aver those of any attachment unless otherwise stated under “Other terms” below.

The Contractor will provide the following:
A SCOPE OF SERVICES:

Al The Contractor will be established as 2 not-for-profit organization to manage the TennCare Residency Stipend Program
with an application to the Internal Revenwue Service for 501¢3 tax exemption

A2 The Contractor will coordinate a work plan to engage relevant health professions education and rural health interests to
+ begin the implementation of developing the new corporation that will administer the Revised TennCare Re31dency
Stipend Program by creating and overseeing the following:

A2.a  Recraitment and retention program matching residents and rural communities;

A2b. Rural experiences and curricutum for pritnary care residents; and -

A2c.  Rural experiences for specislty residents/fellows together with attending faculty physicians,

A3.  The Contractor will prepare implementation of elements of statewide primary care Rural Resident Ciurriculum by:

A3a  Appointing a multi-institutional Rural Primary Care Curriculum Task Force;

A3b., Identifying graduate medical education program requirements and identifying crass-specialty requirements and
determining how an inter-institutional corriculum shall meet the educational needs of medical residents while
addressing the special needs of the state’s TennCare population and its rural commuities;

AJ3.e. Developing recommendations for elements of a three-year curricuium including different types of experiences and

topical areas that would support and cultivate the interests of medical residents who desire rural practice in Tennessee;
and

A3d Recommending how telecommunications can be used in rural practice sites for resident education and for continuing
education for newrural healih professionals, .

Ad. The Contractor will begin to promote ural primary care residency rotations by:

Ada  Conducting a survey of family practice and other appropriate residency programs to identify existing models of resident
rofations in rural practice;

A4b.  Developing criteria for optimal rural rotations {types of sites, rural experiences, curricnlar models, etc.);

Adg.  Recommending cxiteria for sites and resources necessary to support resident and site time, expenses within the limits of
the TennCare stipend program; and

AAd. Making recommendations on requirements for rural rotations for Stipend awardees,
AS. The Contractor will recommend improvements to the TennCare Residency Stipend Program by:

ASa  Conducting a survey of previous Stipend awardees and designated medical school representatives to identify
recommendations for potential changes;




A5.b.

AS.c.

ASsd,

AS.e

ASL

A6

Ab.a

A6,

Ab.c.
A.6.4.

Aé.e.

AL
Abg
AT,

ATa

A7b

Aldec,

A74d.

ATe

AS.

Aga

Clatifying minimum stipend contract standards with Bureau of TennCare;

Reviewing Statewide Recruitment and Retention Plan recormmendations on corbined marketing programs for Stipend
and other incentive programs;

Discussing potential collaboration and conflicts with other rural placement and praéﬁce incentive programs to identify
potential marketing links;

Conducting focus groups in selected residences to identify desirable program characteristics for potential Stipend
awardees; and

Producing final reconmmendations that link Stipend awards with primary care residency rotations in rural practices that
will result in more medical residents choosing to participate in a revised Stipend Program and practice in rural

Tennessee communities.
The Contractor will establish placement processes and systems by:

Contracting with Minnesota Center for Rural Health for techmical assistance and guidance, recorimend structures and
processes for a statewide rural recruittment and retention program; -

Conducting a second, validation survey using the Statewide Demand Assessment comprehensive survey and producing
a second Tennessee Practice Opportunity Directory,

Identifying and designating key residency contacts for involvement in recruitment;
Securing arrangement for nse of Practice Sights sofiware with the Tennessee Department of Health;

Joining national rural recruiting organization 3RNET and publicizing Contractor's existence and services to
prospective recruits aud organizations;

Loading practice site data from first Demand Assessment and updating data fror second Demand Assessment; and
conducting visits with Tennessee medical residency and other appropriate health professions education programs;
The Centractor will establish the Tennessee Specialty Resident Rural Practice Experience Program by:

Producing recommendations through a multi<nstitutional Task Force for rural practice experiences that will result in
desired specialty resident knawledge, attitudes and fixture practice skills for recommended specialty residencies to
include all four medical schools;

Developing potential models for rural experiences including specialty resident and attending physician fime in selected
rural hospitals and practice sites that will meet educational objectives, improve delivery of specialty care, and improve

referral communication with rural sites;
Requesting TennCare to identify rural counties/regions with specialty care access difficulties by types of care;

Conducting the first Task Force meeting at RHAT Conference to review R&R Plan concepts, presentation of models
and establishing multi~year timeframe; and

Producing recommendations for a request for proposal process to match rurat sites with specialty residency training to
include descriptive materials on program goals, sirategies and objectives, proposed resource availability and
Timitations, and a bidding process and criteria for selection for pairs of residency training programs and rural hospitals

and practice sites.
The Contractor will establish a statewide tracking system by:

Convening Advisory Group to discuss cutrent status of tracking systems and objeotives for establishing statewide
system;




A.Bb. Completing report on variables to be tracked, by whom and why;

AB.c.  Conducting an initial fracking test to identify practice locations and post-graduate fellowships for residents completing
training in 2005; and,

A.8d. Surveying characteristics of other state tracking systems.

A9 The purpose of this contract is to fulfill the requirement of the contract between the University of Tennessee and
' Bureau of Tenncare for the University to provide physicians with opportunities for practice in rural Tennessee,

The period of performance under this Contract is from July 1. 2005 through June 30, 2006. However, either party may terminabe
this Contract by giving at least thirty (30) days written notice before the effective termination date, in which the University shall
be enfitles to receive equitable compensation for satisfactory authorized work completed as of the terminated date.

The UNIVERSITY will pay the CONTRACTOR $238,373.60 per year.
The UNIVERSITY?s maximum liability under this Contract is $238,373.60.

Other terms (Put N/A if none):
Contractor will submit an invoice to the University upon execution of contract for payment.

Term Extension. UT reserves the right to extend this Contract for additional periods of time o 8 maximum of five (5) ysars
representing increments of no more than one year provided that Contractor provides required annual progress and
financial reports in writing and proposed plaus of action for the additional periods at least thirty (30) days priox to the
contract expiration date. An extension of the term of this Contract will be affected through an amendment to the
Contract, If the extension of the Contract necessitates additional finding beyond that which was included in the
original Coniract, the increase in UTs maximum Jiability will also be affected through an amendiment to the Coniract

and shell be based upon rates provided for in the original contract.

Termination for Convenience. UT may terminate this Contract without cause for any reason. Said termination shall notbe
deemed a Breach of Contract by UT. UT shall give the Contractor at Ieast 30 days written notice before the effective
termination date. The Confractor shall be entifled to compensation for authorized expenditures and satisfactory
setvices completed as of the termination date, but in no event shall UT be lizble to the Confractor for compensation for
any service which has 1ot been rendered. The final decision as to the amount, for which UT is liable, shall be
determined by UT. Should UT exercise this provision, the Confractor shall not have any right to any actual general,
special, incidental, consequential, or any other damages whatsoever of any description or amount.

Termination for Cause, Ifthe Contractor fails to properly perform its obhgahons under this Contract in a timely or proper
manner, or if the Contractor violates any terms of this Contract, UT shall have the nght to immediately terminate the
Contract and withhold payments in excess of fair compensation for completed services. Notwithstanding the above, the
Contractor shall not be relieved of liability to UT for damages sustained by virtue of any breach of this Contract by the

Contractor.

In witness of their acceptances of the terms of this agreement, the parties have had this Contract executed by their duly authorized
representative.

FOR CONTRACTOR FOR UNIVERSITY
A il £ MQJQ ENE
Narme Department Name

Pre sy ole ot =000 Q

Title Responsible Account

.,




Address

- o b TS
(Y\ur@eesbom,’ff\l LRty
(p15-9%071-4707

Telephone

H{O-35-3502

SSN Or Federal ID Number

4110)0L

Date’

3.23-0L

Date




